
DUAL STATUS FEDERAL TECHNICIAN VACANCY 
ANNOUNCEMENT - BARGAINING UNIT 

    HUMAN RESOURCE OFFICE 
DELAWARE NATIONAL GUARD 
          First Regiment Road 
Wilmington, Delaware  19808-2191 

Announcement No. 
            

10-06 

 Opening Date: 
 

03 Nov 05 

Closing Date: 
 

08 Dec 05 
WORKING LOCATION: 
166th CFT, NCCA 
New Castle, DE 

     MIL GR         
      LIMIT:        
     

TSgt / E-6 

SELECTION 
METHOD: 

 
PANEL 

SALARY RANGE: 
               

$22.05 - $25.80 / PH 

Position Title:                                      
Electronic Digital Computer Mechanic  

PD Number: 
 

80153000 

Job Series: 
 

2608 

Pay Plan & Grade: 
 

WG-11 

APPOINTMENT FACTORS 
          AREAS OF CONSIDERATION

 AREA I - All presently employed permanent DE Air or 
                   Army National Guard Federal Technicians 
     
 AREA II - All current members of the DE Air or Army 

                  National Guard 
     
 AREA III - Personnel eligible for membership in the DE             

                  National Guard 

APPOINTMENT STATUS
 
 
OFFICER         WARRANT    ENLISTED    

        �                     �                    ■  
Army National Guard: □     Air National Guard:  ■ 
Permanent:  □  Indefinite:   ■   Temporary: � 
 

**SEE REMARKS** 

SELECTIVE PLACEMENT FACTORS 
MILITARY REQUIREMENTS: This is a dual-status position.  As a condition of initial appointment and continued retention, the selected 
applicant must be an actively participating member of the Delaware Army/Air National Guard as appropriate. 

 Military uniform is required to be worn.  Acceptance of this position constitutes concurrence with this requirement and is a      
         condition of continued employment. 

 OTHER:  If selected, individual must occupy AFSC 2EXXX prior to actual placement in this position. 
 
EVALUATION METHOD: All applicants will be evaluated against the mandatory qualifications identified on this announcement IAW the NGB 
Qualifications Standard and/or the OPM Qualifications Standards as appropriate.  Evaluation is based on the information provided by the applicant to 
determine if the individual possesses the minimum knowledge, skills, and abilities necessary to perform the duties and responsibilities of the position.  
National Guard or Reserve M-Day experience is considered part-time and credit is awarded based on actual days the applicant performed duty in a 
relevant SSI/MOS/AFSC. 
 
QUALIFICATION REQUIREMENTS: The basic qualification requirements are indicated on the reverse of this announcement. These requirements 
must be met in addition to all military requirements and selective placement factors indicated in order to be considered qualified for this position.  
Applicants selected for a position at a trainee level will be promoted non-competitively upon completion of the established individual development plan 
(IDP) along with the recommendation of the supervisor. 
 
EQUAL OPPORTUNITY: The Delaware National Guard is an Equal Opportunity Employer. All qualified applicants will receive consideration without 
regard to political, religious, or labor organization affiliation or non-affiliation, marital status, race, color, sex, national origin, age, non-disqualifying 
physical challenges (applicable only to competitive appointments) or any other factor not job related. 
 
APPLICATION PROCEDURES: All interested applicants for this position must submit either an OF 612 or resume and an OF 306, DNG Form 51, 
DNG Form 87-R (Optional), DNG Form 1386 (Optional).  Documentation from the military personnel office must be submitted indicating eligibility 
for placement in a position requiring Officer or Warrant Officer status.  Candidates must describe on the application all knowledge, skills, abilities, 
experience, education, and self-development as pertains to the requirements of this position. DO NOT ATTACH POSITION DESCRIPTIONS. 
Incomplete applications will not be considered. Complete applications must arrive at the HRO by COB on the closing date.  Late applications will 
not be accepted. 
 
REMARKS: Permanent Change of Station Costs will not be paid. Enrollment in Electronic Fund Transfer (Direct Deposit) pay is a condition of 
employment. A pre-placement physical/examination is required for employment. .   *** This is an Indefinite position.   This position is advertised 
as an encumbered position.  If the former incumbent does not exercise restoration rights within the regulatory time frame, then the 
position will lead to permanent status.***
JAMES J. KRZYZANOWSKI 
Lt Col, DE ANG 
Human Resource Officer 

DISTRIBUTION:  1 -Each Staff Section     1 - Each ARNG Unit 
                               2 -President, ACT Inc    75 - ANG 

DNG Form 33D-E    (This form will not be reproduced. Supplies will be requisitioned from Headquarters, Delaware National Guard)        
30 June 96 (DE-HRO) 



DIGITAL ELECTRONIC COMPUTER MECHANIC 
80153000, WG-2608-11  

 
SUMMARY OF DUTIES AND RESPONSIBILITIES: (A complete position description is on file in the HRO) 
• Installs, inspects. services, repairs, overhauls, modifies, and tests a variety of complex information systems 

equipment such as: (a) cryptographic encoders and decoders, secure telephone units (STU IIIs), secure FAX and 
other related secure transmission equipment. (b) digital voice switching system and associated equipment consisting 
of a computerized electronic switching unit (PBX), manual field switchboards, emergency ringdown circuits, 
telephone subscriber installations, base wide outside cable plant systems (fiber optic/copper), intrusion signaling 
circuits, etc. (c) navigational aids consisting of TACAN and Instrument Landing System (ILS) at sites where 
equipment is assigned. (d) local area networks (LAN), to include file servers, concentrators, transceivers, modems 
and network interface cards. (e) micro-computers (TEMPEST/non-TEMPEST), microcomputer peripherals, 
terminal multiplexers (T-muxs), line sharing units, and other associated equipment. (f) operational support 
equipment/systems to include mission support system (MSS II), force management system (FMS), NORAD alerting 
system, enhanced data transfer terminals (EDTT), digital computer system (DCS), etc, and other unique operational 
systems assigned based on MDS aircraft. (g) ground radio systems and equipment including land mobile radio 
systems consisting of fixed land based systems; vehicle installations and miniaturized portable units; UHF/VHF 
multi-channel and HF communications systems consisting of fixed multi-channel base stations and vehicle radios; 
related antenna systems, and VHF-FM radio remote controls, and various satellite communications equipment. (h) 
public address and intercommunication equipment consisting of audio mixers, preamplifiers, power amplifiers, 
microphones, loudspeakers, and audio switching networks and integration of signals with government owned 
computerized electronic switching systems. (i) intra-base closed circuit television system to include strip amplifiers, 
line amplifiers, receivers, VCRs; monitors; and closed circuit television/security surveillance detection system 
(CCTV/SSDS) cameras and monitors where applicable. (j) a variety of complex communications equipment utilized 
by the unit such as FAX machines, special and emergency signal systems; and radio distribution cables, hot lines, 
and special signaling devices.  

• Prepares and assists in the maintenance and submission of maintenance records and reports. Recommends the 
establishment of bench stock levels for parts, equipment and tools. Assists in the maintenance of reference and 
technical data such as plant maintenance, cable, equipment, historical and inspection records. 

• Provides training to drill status guard members. 
• Performs other duties as assigned. 

 
QUALIFICATION REQUIREMENTS 

GENERAL EXPERIENCE: Experience, education, or training which has provided general comprehension of the 
operating electronic principles and mechanics of the computer and auxiliary components; understanding of computer 
logic; and ability to use a variety of electronic test equipment. 
SPECIALIZED EXPERIENCE: Eighteen (18) months of specialized experience must include the following KSAs:  
(Each KSA must be addressed separately in writing as it pertains to the Duties and Responsibilities stated above.) 

a. Knowledge of operation, capabilities and limitations of a variety of complex information systems equipment 
such as: cryptographic encoders and decoders, secure telephone units (STU III & STE), secure FAX and 
other related secure transmission equipment 

 
b. Knowledge of principles of electrical and electronic functions as they apply to computers, related peripherals 

and local area networks (LAN), to include file servers, concentrators, transceivers, modems and network 
interface cards. 

 
c. Knowledge of public address and intercommunication equipment consisting of audio mixers, preamplifiers, 

power amplifiers, microphones, loudspeakers, intra-base closed circuit television system to include line 
amplifiers, receivers, VCRs; monitors; and closed circuit television/security surveillance detection system 
(CCTV/SSDS) cameras and monitors where applicable. 

 
d. Skill in utilizing/repairing digital voice switching system and associated equipment consisting of a 

computerized electronic switching unit (PBX), emergency ringdown circuits, telephone subscriber 
installations, base wide outside cable plant systems (fiber optic/copper), etc. 

 
e. Ability to troubleshoot  ground radio systems and equipment including land mobile radio systems consisting 

of fixed land based systems; vehicle installations and miniaturized portable units; UHF/VHF multi-channel 
and HF communications systems consisting of fixed multi-channel base stations and vehicle radios; related 
antenna systems, and VHF-FM radio remote controls, and various satellite communications equipment. 

      
OTHER:   1.   Must have or be able to obtain a valid civilian and military driver’s license. 
    2.   A formal technical school may be required. 
    3.   Must be able to lift and carry items weighing up to 90 pounds. 
 

The Human Resource Office is unable to furnish applicants with copies of their applications after they have been 
submitted.  Please make copies of your application prior to submitting it to the Human Resource Office. 

 
NOTE: Federal Law prohibits use of U.S. Government postage paid envelopes for mailing applications. Applicant is 
responsible for his/her own postage. Applications received in U.S. Government Postage paid envelopes WILL NOT BE 
CONSIDERED.
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